AGREEMENT
between
THE MAINE EDUCATIONAL CENTER FOR
THE DEAF AND HARD OF HEARING
/GOVERNOR BAXTER SCHOOL
FOR THE DEAF
and
THE MAINE SERVICE
EMPLOYEES ASSOCIATION -
SEIU
PROFESSIONAL AND SUPERVISORY UNITS

FY 2024 and FY 2025



TABLE OF CONTENTS

PREAMBLE ..civmummemnmmsusnsssmossrommmacossss oo s s s s s e v e s s s sviesus o vovsis 1
ARTCLE 1. UNION RECOGNITION. .......c.ooitimireiriinecstnisisinssesssnesssss s s s enssasessssases 1
ARTICLE 2. ACCESS TO EMPLOYEES......... ot cscecnseress e ssesssssesaestsanemeseneas 1
ARTICLE 3. BEREAVEMENT LEAVE ..o iesmas s 2
ARTICLE 4. BULLETIN BOARDS.....ccumuvssusmvavnsasmvanmusssimspmmpssessapsgopvopivvesowspypprass 3
ARTICLE 5. CHILDBIRTH, ADOPTION AND LONG-TERM FOSTER CARE LEAVE ....... 3
ARTICLE 6. COMPENSATION ...t seeseeseemnsesaestsiessassasssssatsansussmsrssnnsss 4
ARTICLE 7. COMPLAINTS AND INVESTIGATIONS .......ccociiiiiciciiiineiniiiasiens 5
ARTICLE 8. CONCLUSION OF NEGOTIATIONS ... ...comuscomununsnsnmansmpsmnssmsssmsmssssss i 5
ARTICLE 9. COPIES OF AGREEMENT ......c.ousmmmmnsmsssmsmmmsasmmisssssisssmesms armsiserois 6
ARTICLE 10. COURT SERVICE/JURY DUTY ..ot sinmnrssennnsnneniessisssissssessnnes 6
ARTICLE 11. COURT TIME............consnsinsennensosinsssssanninsanssnsanssnssnibasarainioess iissasssisssmsisiismaiiiansns ,
ARTICLE 12. DEFERREDCOMPENSA TIOR.. oo 7
ARTICLE 13, DENTAL. INSTIRANCE ... iwmvcpmuesmesammmmsomissemeessmisvi msvississs 7
ARTICLE 14. DISCIPLINE ..ottt snsn e sae s sss e sasansnons 7
ARTICLE 15. WELLNESS AND EMPLOYEE ASSISTANCE PROGRAM..........cvvivnirnnens 8
ARTICLE 16. EMPLOYEE DATA woooivimvnvmsmmmms s imicsmss s s somsmsmsmeinmg 8
ARTICLE 17. EMPLOYEE DEVELOPMENT AND TRAINING.........ccoosmuisnsensensemssessnseessens 8
ARTICLE 18. EMPLOYEE ORGANIZATION LEAVE.....ausamsamossmmmmsmmrssmssse G
ARTICLE 19. EXPENSE REIMBURSEMENT ..........cocniiiiinintnennenisninssssesens 11
ARTICLE 20. EXTRACURRICULAR ACTIVITY (ECA) STIPEND POSITIONS ................ 12
ARTICLE 21. FLEXIBLE SPENDING ACCOUNTS ..o 12
ARTICLE 22. GRIEVANCE PROCEDURE.......ccomimmmsmimmsnsmaissmsmmmnimmsrsie 13
ARTICLE 23. HEALTH AND SAFETY ..oriiroiitrereneneesescoesrenrenresseresnassesensensseresssesseerens 15
ARTICLE 24, HEALTH INSURANCE ... e ese s 16
ARTICLE 25: HOLIDAYS .oomuumvmnmmnniimssmss e s i s i sy e vis 16
ARTICLE 26. JOB DESCRIPTIONS iciiimmsvmmmssimmssssmsimssm i s i 17
ARTICLE 27. LABOR/MANAGEMENT COMMITTEE ..o 17
ARTICLE 28. LIFE INSURANCE .......oirrretccercrertrensessenmesssssrnessssaresasstessassanesanesesnes 17
ARTICLE 29. MAINTENANCE-OF BENEFITS wnmmmmmsnmanmimsnanvminsnssasimms 17
ARTICLE 30. MANAGEMENT RIGHTS .o omepmmmmovusosssmmmmoromasuassamsmmsim 17
ARTICLE 31. MILITARY LEAVE.....covmmsmunsnmmnmsummssisssssrmmmmmismmissviseseivesn 18
ARTICLE 32. MSEA MEMBERSHIP PACKETS ...ttt 18
ARTICLE 33. MSEA RETIREMENT HANDBOOK ......cconcmminmimmimminenrimseemeeemenssn 18
ARTICLE 34, WON-DISCRIMINA TTOEN st ssmm s o s musss st 18
ARIICLE 35. OUTSIDE EMPLOYMENT. ..o oy s 19
ARTICLE 36: PERSONELR, TINIE ..oy smommssseoss 19
ARTICLE 37. PERSONAL SERVICES ...t esssssenas 20
ARTICLE 38:. PERSONNEL FILES .ciccnsmnnssmninmsromems i mamninsminsaiess 20
ARTICLE 39. PROBATIONARY PERIOD) .suiusiscissuosvasssossmmsimsasisnssipessssnssssssmsiins seississes 20
ARTICLE 40, RESIGNATIONS .......ccomnsmmumssmmmmmimmasmsisissamssesimmionsrssimies 21
ARTICLE 41. RESPONSIBILITIES OF THE PARTIES....cnoummmmoviimmmmensmsssssesomsnien 21
ARTICLE 42. RETIREMENT CONTRIBUTION REFUNDS ........cccovvienrininrirenrennemrenienannin 21
ARTICILE43. RULES ANTD REGULATIONS cusiismeismssmmmssmmmimsmmmismmmsia i 22
ARTIELE- 44, SABBATICAL LEANVE csvaummersvmiosmsin s s ommsigiis sl ss i 22


















Director or Director of Special Education Certification (which is a requirement for the position), a
Coordinator will receive an additional step on the salary scale. Coordinators working as eatly
intervention coordinators may satisfy this requirement by obtaining an equivalent certification for
early intervention, which has been approved by the Executive Director.

ARTICLE 7. COMPLAINTS AND INVESTIGATIONS

1. This article applies to complaints or allegations made externally and notfrom normal
supervisory activities. In cases of alleged abuse or neglect of students by employees, the Complaints
and Investigation Protocol of Abuse and Neglect Investigations or Standards Violations adopted by
the Board shall be followed. In such cases, should there be any procedural inconsistencies between
the protocol and this article, the protocol shall apply.

2 Any other type of complaint concerning an employee shall be addressed as follows:

a. The Executive Director/designee shall be responsible for insuring that all
complaints against an employvee on which any action is to be taken or a record is to be made
shall be investigated.

b. The Executive Director/designee may interview the complainant prior to notifying
the employee.

C. In order to determine whether there is a basis to conduct an investigation, the
Executive Director/designee may, at their discretion, conduct an informal interview with
the employee about whom a complaint has been made. The interview shall be conducted
at a reasonable time and, when practicable, on MECDHH/GBSD premises when the
employee is on duty. A union representative may be present to advise the employee during
the interview.

d. If the Executive Director/designee determines that there is no basis to further
investigate the complaint, the employee shall be informed in writing that a complaint was
made against them but was unsubstantiated.

e. If the Executive Director/designee determines that there is a basis for further
investigation, they shall inform the employee in writing.

f If an employee is to be interviewed as a witness only and in the course of the
interview it becomes apparent that the employee witness may be subject to discipline as a
result of conduct which is the subject of the interview, the interview shall be postponed for
a reasonable time to enable the emplovee to consult with a union representative.

g The employee shall be informed in writing of the results of the investigation and
any determinations made.

h. The investigation report and supporting documents will be retained permanently by
the Executive Director.

ARTICLE 8. CONCLUSION OF NEGOTIATIONS






ARTICLE 12. DEFERRED COMPENSATION

MECDHH/GBSD agrees to submit deductions of the employees who participate in the Deferred.
Compensation program by payroll deduction as soon as practicable but no later than ten (10) workdays
after such deductions are made.

ARTICLE 13. DENTAL INSURANCE

MECDHH/GBSD agrees to pay one hundred percent (100%) of the employee premium of a
dental insurance program for full-time employees for the contract term. MECDHH/GBSD agrees to
provide payroll deduction for dental insurance, provided such arrangements are agreed to by the
insurance carrier. Dependent coverage will be available provided there is sufficient employee
participation in the dental insurance program. Dependent coverage will be at the employee's expense.
Part time employees are eligible for pro-rated benefits.

ARTICLE 14. DISCIPLINE

1. After the probationary period, no employee shall be disciplined by
MECDHH/GBSD without just cause. Notwithstanding the foregoing, probationary employees may
be dismissed without just cause.

Disciplinary action requiring just cause shall be limited to the following: oral reprimand,
written reprimand, suspension, demotion, and dismissal. The principles of progressive discipline
shall be followed.

2. No emplovee covered by this Agreement shall be suspended without pay, demoted
or dismissed without first having been given notice in writing of the disciplinary action to be taken.
The conduct for which disciplinary action is being imposed and the action to be taken shall be
specified in a written notice. Any emplovee receiving a notice of suspension, demotion or dismissal
will be afforded an opportunity to meet with the Executive Director prior to the action proposed.
The employee will be entitled to have a Union representative or steward present. At that meeting the
Executive Director will give the employee an explanation of the employer's evidence against the
employee (if that has not already been provided) and offer the employee an opportunity to respond.
Emplovees are on notice that a finding of having abused a student is excluded from progressive
discipline and mayv result in termination on first offense.

Any employee suspended without pay, demoted, or dismissed may appeal such disciplinary
action to the Board in writing within fifteen (15) workdays after the employee becomes aware of
such disciplinary action. The Board's decision may be processed through the grievance procedure.

ARTICLE 15. WELLNESS AND EMPLOYEE ASSISTANCE PROGRAM

There shall be a broad-brush comprehensive Employee Assistance Program (“EAP”) to provide

7






2 MECDHH/GBSD shall pay tuition, course-related fees, other approved course
required costs and for necessary travel and lodging for courses required by the Board
or Executive Director. To encourage educational and training opportunities,
MECDHH/GBSD will provide to each employee in the bargaining unit a minimum of
two (2) days for educational and training opportunities.

B. Elective Training (not mandated by Administration)

1. Employees may apply to the Executive Director to attend elective training that
is directly related to their field. The following conditionsapply:

a. Training must be approved by the Executive Director or their designee;

b.  Approval will be, at least in part, contingent on the availability of funds;
and

c. Training will be reimbursed at the sole discretion of the Executive
Director.

ARTICLE 18. EMPLOYEE ORGANIZATION LEAVE
A Leave for MSEA Organization Activities

The MECDHH/GBSD shall provide Employee Organization Leave without loss of pay or
benefits for one employvee who is a member and officer of the MSEA Board of Directors to attend a
maximum of one (1) one-day meeting per month of the Board of Directors. For purposes of this
Article, the Board of Directors shall consist of sixteen (16) members: twelve (12) from the Council,
the President, Vice President, Secretary and Treasurer of MSEA. Additionally, MECDHH/GBSD
shall provide one (1) day per year Employee Organization Leave with pay for one MSEA member
who has an official capacity to attend the annual MSEA Council meeting. The employee shall provide
the Executive Director with at least two (2) weeks' notice of the meeting and provide documentation
of attendance upon their return.

B. Leave for Negotiations

Members of the MSEA bargaining team (whose numbers shall not exceed tour {4) for each
unit) shall suffer no loss in pay or benefits for participation in negotiations for a successor Agreement.
No compensation shall be paid if negotiations occur outside an employee's normal work hours.
Additionally, leave may be requested for other members necessary for participation on specific
negotiations issues and such leave shall not be unreasonably denied. The parties recognize that
negotiations that take place during the employee's work day impact on the educational program and
students, and to the extent possible, negotiations will be held outside of the student day.

MSEA shall give reasonable notice to the Executive Director of the names of those bargaining
team members who will be attending particular bargaining sessions. MSEA recognizes that
exceptional circumstances might preclude the release of an individual on a particular day.

When an employee at a satellite site is a member of the bargaining team, they shall participate
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(1) leave day without loss of pay to attend the MSEA pre-retirement counseling program.

ARTICLE 19. EXPENSE REIMBURSEMENT

A Mileage Allowance

1. The mileage allowance for pre-approved travel will be the rate established by the U.S.
Internal Revenue Service, and should said rate increase, the MECDHH/GBSD agrees to pay the new
rate effective on the date of theincrease.

2. Employees with special needs and who operate their own specially equipped vehicle
with adapted equipment on MECDHH/GBSD business shall receive a mileage reimbursement rate
of an additional thirteen cents ($.13) permile.

B. Lodging and Meal Expenses

Employees in travel status in the performance of their duties shall be entitled to expenses
of necessary lodging and/or meals. Nothing contained in this Article shall be deemed to alter the
present MECDHH/GBSD policy prohibiting reimbursement for meals that are part of an organized
meeting or program or overnight travel.

1. Estimated travel expenses shall be advanced to employees when reasonable and
when requested. Requests for reimbursement of approved expenses must be submitted within thirty
(30) days of when they are incurred and shall be paid within thirty (30) days of submission.

3.N/A

4. Meal reimbursements for overnight stays will be at the rates established by the federal
General Services Administration (which can be found at the following URL
https://www.gsa.gov/travel/plan-book/oer-diem-rates). Charges for alcohol will not be
reimbursed. Breakfast shall not be paid unless it follows an overnight stay. Receipts will be
required.

C. Telephone Expenses
The MECDHH/GBSD shall provide a cell phone as needed on a case-by-case basis.

D. Reimbursement for Elective Courses

The Board shall budget. to the best of its ability, a reasonable amount offunds each fiscal year
to reimburse employees for coursework directly related to their field. The following conditions apply:
1) Courses will be reimbursed on a first-come, first-served basis until the pool has been depleted for
the vear (although no emplovee will be reimbursed for more than three courses per year); 2)
Reimbursement will be for 85% of the credit cost of the course, based on the current undergraduate
or graduate credit rate at the University of Southern Maine; 3) Employees must be currently employed
at MECDHH/GBSD and obtain pre-approval from the Executive Director. The Executive Director's
decision as to whether a course is reimbursable is final and non-grievable; 4) Employees must receive
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procedures prescribed in this Article.

1.2  For purposes of this Agreement, a grievance is a dispute conceming the interpretation
or application of the terms or provisions of this Agreement except provisions expressly excluded from
the grievance procedure in this Agreement.

2. Procedure

21 Step 1: Within fifteen (15) workdays after the act or omission which gives rise to the
grievance or an employee becomes aware or should have reasonably become aware that they have a
grievance, the employee and/or their representative shall present the grievance via American Sign
Language (ASL) or in writing to their immediate supervisor. The supervisor shall be responsible for
taking such steps as are advisable, including consultation with the Director of Human Resources and
Executive Director in an effort to resolve thegrievance.

22 Step 2: If the grievance is not resolved within ten (10) work days of submission at
Step 1, within ten (10) workdays thereafter the employee and/or their representative may present the
grievance to both their Supervisor/Director as well as HR via email or letter, stating the nature of the
grievance, the specific contract provision the employee believes has been violated, and the remedial
action requested.

() HR shall provide the employee and/or their representative with their decision
in writing within ten (10) workdays of submission. If the grievance is not thereby resolved,
within ten (10) workdays after the receipt of HR’s written decision, the employee and/or their
representative shall submit the grievance in writing to the Executive Director.

2.3 Step 3: The Executive Director shall meet with the employee and/or their
representative and shall provide the employee and/or their representative with their decision in writing
within fifieen (135) workdays of submission.

24 Step 4: If the grievance is not resolved at Step 3, within ten (10) workdays after
receipt of the written decision of the Executive Director, the MSEA may appeal to the Board by
filing a written notice of appeal, together with copies of the written grievance and the Step 3
decision. The Board may meet with the employee and/or their representative no later than the next
regular Board meeting. The Board shall provide the employee and the Association with a written
decision within ten (10) workdays after the conclusion of such meeting.

25 Step 5:

()  Ifthe grievance has not been satisfactorily resolved at Step 4, then MSEA may
submit the grievance to arbitration by submitting a request for arbitration to the Executive
Director as well as a statement of the grievance specifying the Article, section or clause of the
contract alleged to have been violated, along with the concise statement of facts surrounding
the issue and the remedial action requested. The request for arbitration shall be received by
the Executive Director through personal service or by mailing by registered or certified mail
within fifteen (15) workdays of the receipt of the Step 4decision.
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32  All of the time limits contained in this Article may be extended by mutual agreement
of the parties and such extensions shall, in order to be effective, be confirmed in writing. The parties
may mutually agree to bypass steps of the grievance procedure.

33 In no event can a grievance be taken to the next or any succeeding step of this
procedure unless the employee and/or their representative meets the time limits or extensions thereof.
Failure of MECDHH/GBSD and its representatives to adhere to the prescribed time limiis or
extensions thereof shall constitute a waiver of the applicable step and the employee and/or MSEA
may proceed to the nextstep.

34 Grievances resolved at Steps 1 or 2 shall not constitute a precedent unless a specific
agreement to that effect is made by the Executive Director or their designee and MSEA.

35 Any grievance involving two (2) or more employees within the bargaining unit may
be processed jointly.

3.6  An aggrieved employee and/or their representative shall have the right to inspect and
to obtain copies of any records, documents and other materials relevant to the grievance and in the
possession of MECDHH/GBSD 1o the extent allowed by law. MECDHH/GBSD shall have the right
to inspect and to obtain copies of any records, documents and other materials relevant to the grievance
and in the possession of theUnion.

3.7  An aggrieved employee and any employee witnesses as may be reasonable shall not
suffer any loss of pay and shall not be required to charge leave credits as a result of processing
grievances during such employee's or witnesses' regularly scheduled working hours, provided,
however, that when such activities extend beyond such employee's or witnesses' scheduled working
hours such time shall not be considered as time worked. Such release time shall not be construed to
include preparation of paper work, record-keeping, conferences among Union officials or preparation
for representation at a grievance hearing. To the extent possible, the parties agree that, to avoid

disruption of the educational program, grievances will not be processed or heard during the student
day.

3.8  The settlement or an award upon a grievance may or may not be retroactive as the
equities of each case demand.

ARTICLE 23, HEALTH AND SAFETY

MECDHH/GBSD will take appropriate action to assure compliance with all applicable laws
concerning the health and safety of employees in its endeavors to provide and maintain safe working
conditions. MSEA agrees to support any programs required to meet the health and safety needs of
employees.

An employee may request their supervisor to provide safety related equipment, clothing, devices
or tools as may be required to maintain a safe working environment. Such requests, if denied, may
be appealed to the Executive Director whose decision shall be final and binding on the parties.
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A. The provisions in this agreement are in addition to those as provided by law, regulation or
statue.

B. MECDHH/GBSD agrees it will not discriminate on the basis of sexual orientation, race,
creed, color, national origin, gender, gender identity or expression, marital status, parental
status, pregnancy status, age, disability, weight, veteran status, participation in a grievance
and/or compliant whether formal or informal, or hearing level and/or communication
modality.

ARTICLE 35. OUTSIDE EMPLOYMENT

Employvees may engage in other employment outside of their MECDHH/GBSD working
hours so long as the outside employment does not interfere with their work and/or involve a conflict
of interest with their MECDHH/GBSD employment. Whenever it appears that any such outside
employment might constitute a conflict of interest, the employee is expected to consult with the
Executive Director prior to engaging in such outside employment.

ARTICLE 36. PERSONAL TIME

Full Time Year-Round and School Year Employees covered under this contract shall be
entitled to forty (40) hours of personal time per fiscal year. Personal time must be used in half (1/2)
hour increments and a minimum of one (1) hour must be used for each absence. Year Round and
School Year Part Time employees are entitled to a pro rated portion of personal leave.

A Allowable Uses and Notice Requirements

1. Planned Purpose: Employees shall provide at least five (5) days advanced, written notice to
their supervisor to use personal leave. Personal leave will not be taken without prior
approval. Supervisors are expected to review and respond to personal leave requests in a
timely manner. In general, planned earned paid leave should not be used for more than three
(3) consecutive work days.

2 Emergency Purpose: Personal leave may be used tor a sudden emergency, sudden illness or
injury, or other sudden necessity for which the employee does not have advance notice; is
beyond the employee’s control to schedule; and is otherwise unforeseeable. Examples
include, but are not limited to, sudden illness or injury; car accident; unanticipated child
care closure; or residential issues such as burst pipes. In such cases, the employee is
required to notify their supervisor as soon as practicable in the circumstances. The
supervisor may request documentation demonstrating the necessity of using personal leave
if an employee request such leave for three consecutive days or more.

3 Requests for personal leave use will not be unreasonably denied.

B. Personal leave days shall not be carried forward from year to year. Any personal days that
an employee does not use maybe be converted to sick leave at the end of the year, provided the
employee has not reached the maximum sick leave accumulation.
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MECDHH/GBSD and MSEA acknowledge the rights and responsibilities of the other party
and each agrees to discharge its responsibilities under this Agreement. The MSEA, its officers and
representatives at all levels, and all employees are bound to observe the provisions of this Agreement.
The Board and its officers and representatives at all levels are bound to observe the provisions of this
Agreement.

In addition to the responsibilities that may be provided elsewhere in this Agreement, the
following shall be observed:

@) Exclusive Negotiations. The Board will not bargain collectively or meet with
any employee organization other than MSEA with reference to terms and conditions of
employment of employees covered by this Agreement. If any such organizations request
meetings they will be advised by the Board to transmit their requests concerning terms and
conditions of employment to MSEA.

Employees' Rights. There shall be no interference, intimidation, restraint, coercion or
discrimination by either the Board or MSEA as a result of the exercise by any emplovee within
the bargaining unit of their statutory rights related to membership in MSEA or any other right
granted under the Municipal Public Employees Labor Relations Act.

(b)  Fair Representation. MSEA acknowledges its statutory responsibility to
represent and handle grievances for all employees within the bargaining unit.
MECDHH/GBSD shall not be responsible for actions taken or not taken by MSEA with
respect to its responsibility to provide fair representation.

© Efficient Public Service. MECDHH/GBSD and MSEA acknowledge their
mutual responsibility to encourage and foster efficient and economical service in all activities
of MECDHH/GBSD involving employees. The parties recognize the responsibility of
employees to perform the duties assigned them in an efficient and expeditious manner. The
parties further recognize the responsibility of MECDHH/GBSD to promote a working
environment and a quality of work life conducive to achievement of these goals.

(d) Settlement of Grievances. The applicable procedures of this Agreement shall
be followed for the settlement of all grievances, except for provisions specifically excluded
from the grievance procedure. All grievances shall be considered carefully and processed

promptly.
ARTICLE 42. RETIREMENT CONTRIBUTION REFUNDS

Refund of an employee's accumulated contributions to the Member's Contribution Fund of
the Maine Public Employees Retirement System shall be made within the time frame provided by
law. Currently, refunds shall be made within sixty (60) days after receipt by the System of an
application for refund.

ARTICLE 43. RULES AND REGULATIONS

In the event of a conflict between the provisions of this Agreement and Board policies or
21












When the Board determines that a reduction in force is necessary, implementation of that
reduction in force will proceed as follows:

O If the Board is contemplating the elimination of any bargaining unit positions, MSEA
will be notified. The Board will meet and consult with MSEA upon request prior to a decision to
eliminate any bargaining unit position(s).

@ The Board determines which positions in each impact area are to be abolished or
funding eliminated.

)] The least senior employee(s) in the atfected impact area shall be laid off except as
modified hereafter. The least senior employee in an impact area may be retained and a more senior
employee laid off when the least senior employee has more qualifications and ability than a more
senior employee relative to the programs and services to be offered. Such comparison shall be made
in inverse order of seniority. In such instance, the first employee who has fewer qualifications and
abilities than the least senior employee shall be the employee laid off.

®@ Qualifications and abilities referred to above shall be determined by
certifications, training (courses, workshops, etc.), licensure which meet the
program/service needs in the impact area, advanced degrees related to
program/service needs, experience (within or outside MECDHH/GBSD); and
contributions to MECDHH/GBSD.

(8)] The application of qualifications and abilities referred to above shall
be determined by the Board and shall not be subject to review except for arbitrary
and capricious action.

@ More senior employees who occupy positions that are abolished or for which
funding is eliminated will be offered reassignment to any vacant positions in other impact areas, in
order of seniority, provided they are qualified and able to perform the duties of the position they
select.

® A part-time employee cannot displace a full-time employee.

D. Notice of Layoff

Emplovees to be affected by pending layotit shall be given written notice as soon as
practicable but at least ninety (90) calendar days before the effective date of the layoff. Copies of
any notices from MECDHH/GBSD to employvees under this provision shall be given simultanecusly
to MSEA.

E. Recalis

A recall register shall be established for each impact from which any employee has been
laid off. An employee who is notified of layoff will be placed on the recall register for their impact
area. Any vacancy occurring in that impact area shall be offered first io the employees on the recall
register. Recalls to work shall be made as follows:
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A part-time employee shall earn sick leave in the same proportion as their part-time service bears to
full-time service. For new hires only, they shall receive two (2) davs of sick credit leave upon hire.
These days are to be considered “front-loaded” or issued in advance. Upon reaching their third month
of employment and having been in pay status for ten (10) or more workdays in that third month they
shall again be eligible to earn sick leave credit.

An employee may accumulate unused sick leave up to a maximum of one thousand forty
(1040) hours. However, the amount of unused sick leave accruals which can be credited towards
MECDHH/GBSD service for retirement purposes shall be seven hundred twenty (720) hours. When
the maximum limitation has been accumulated, hours that would normally thereafter be earned shall
lapse but shall be recorded by the Human Resources Office. Any employee who has such lapsed sick
leave to their credit may apply to the Executive Director to have up to one hundred forty (140) hours
of the sick leave restored in the event of an extended illness. The Executive Director at their discretion
may authorize restoration of such lapsed sick leave after thorough investigation, including complete
medical reports of the illness requiring the continued absence of the employee. The Executive
Director’s decision regarding the use of lapsed sick leave shall be final.

2 Sick leave may be used for illness, necessary medical or dental care that cannot be
scheduled during non-work hours, or other disability of the employee. Sick leave must be used in
half (1/2) hour increments and a minimum of one (1) hour must be used for each absence. -Seventy
(70) hours of sick leave per year may be used for a member of the employee's immediate family
which requires the attention or presence of the employee. Immediate family as used in this Article
shall mean the employee’s spouse or partner, the parents of the spouse, the parents, stepparents,
guardian, children, stepchildren, brothers, stepbrothers, sisters, stepsisters, wards, grandparents
and grandchildren of the employee. For the purposes of this Article, “partner” means that a
relationship exists between two people, neither of whom is married, that is intended to remain
indefinitely and where there is joint responsibility for each other’s common welfare, there are
significant shared financial obligations, and there is a shared primary residence. This relationship
must have existed for at least one (1) continuous year before benefits under this Article may be
provided.

Employees shall consult with the Human Resources Office to determine if they are eligible
for benefits available under the federal or state family medical leave statutes. A medical
examination or doctor's certificate may be required on account of use of sick leave for five (5) or
more consecutive workdays, or because of repeated absences on days preceding or days following
a holiday or weekend, When a medical examination or doctor's certificate is required on account
of use of sick leave in excess of five (5) consecutive workdays, MECDHH/GBSD shall pay the
difference between the cost of obtaining such certificate and the amount covered by insurance.

3 Notifications of absence under the provisions of this Article shall be given as soon as
possible on the first day of absence or as soon thereafter as circumstances permit.

4 Any emplovee returning from layoff shall have the unused sick leave accrued as of
the time of layoff restored upon theirreinstatement.

Section B. Sick Leave Bank
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A part-time employee may participate in the bank and make a pro rata donation of sick
leave hours to the bank and, if a request is granted, shall receive pro rata benefits.

If the sick leave bank does not reach the minimum hours required the bank will cease to
exist for that school year.

A person withdrawing from membership from the bank will not be able to withdraw their
contributions.

ARTICLE 49 STORM AND SCHOOL CLOSURE DAYS

The Parties agree that employee safety is a top priority and the intent of this article is to ensure that
employees should not be required to travel in unsafe driving conditions.

1. Year-Round Employees

When Mackworth Island pre-school is closed due to hazardous weather conditions, year-
round employees (other than the snow removal crew) will be allowed to work remotely
while the hazardous traveling conditions exist.

If there are bona fide reasons that prevent a vear-round emplovee from working remotely
on a hazardous weather closure day (such as child care issues) the employee may utilize
available personal days, accrued comp time, or vacation days. In such circumstances, the
employee shall notify her/her supervisor of their absence in a timely fashion and shall
designate her/her election on their time card.

In extreme hazardous weather conditions, the Executive Director may direct employees not
to report to work and not to work remotely, and employees shall be paid their regular
compensation for the day.

2. School Year Employees

Program/MECDHH/GBSD affiliated employees will follow the closing procedures in place at the
school/office at which they are assigned.

ARTICLE 50. UNION MEMBERSHIP AND DUES DEDUCTION

A. Union Membership

L Membership in MSEA-SEIU is not a condition of employment with
MECDHH/GBSD.

2 Employees in positions covered by this Agreement may become members in
MSEA-SEIU or drop their membership at any time, including during their first six (6) months of
employment, by providing a written request to MSEA-SEIU.
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MECDHH/GBSD, essential to the well-being of the employee, and the Board is able to secure a
replacement for the employee for the leave period. Employees must consult with Human Resources
to determine if they are eligible for benefits available under the state or federal family medical
leave statutes if the request for leave is related to personal or family illness. Any personal leave of
absence that also qualifies for federal or state family and medical leave must be taken concurrent
with FMLA leave and will be paid to the extent that the employee has accrued paid leave. The
balance of the personal leave of absence will be unpaid. Except during any period covered by the
use of applicable paid leave and/or federal FMLA, retention of insurance benefits shall be at the
employee’s expense.

2 All requests for such leave and responses shall be in writing. The application for
leave must specifically state the reasons for such application and the length of time requested. The
employee is required to notify the Executive Director by a pre-determined date whether or not they
will return to work. If the employee does not provide the required notification, they will be deemed
to have resigned their position.

3 After completion of a period of personal leave of absence, the employee shall be
entitled to return to their previous position or a comparable position. If the employee's position is
abolished during any such leave, they shall be notified and allowed to exercise their rights under
Article 45 of this Agreement.

4, Any leave of absence granted pursuant to this Article may be canceled by the Board
at any time for good reason upon written notice to the employee by certified mail to the last address
supplied by the employee, specifying a reasonable date of termination of the leave and the reason for
cancellation.

5. If the leave of absence is for medical reasons, the Executive Director may, from time
to time, require the employee to submit a certificate from the attending physician or a designated
physician. If a certificate from a physician other than the attending physician is required,
MECDHH/GBSD shall pay the difference between the cost of obtaining such certificate and the
amount covered by insurance.

ARTICLE 52. USE OF SCHOOL FACILITIES

Where there is available appropriate meeting space in buildings used by MECDHH/GBSD,
MSEA shall be allowed reasonable use of such space at reasonable times for specific meetings,
including space suitable for meetings in private between MSEA staff representatives or stewards and
employees in the investigation and processing of grievances. Advance arrangements for the use of
MECDHH/GBSD facilities shall be made with the Executive Director or their designee, consistent
with applicable Board policies and rules concerning use of facilities. MSEA shall reimburse
MECDHH/GBSD for any additional expense incurred in allowing use of such space. No other
employee organization, except such as have been certified or recognized as the bargaining agent for
other MECDHH/GBSD employees, shall have the right to meeting space in MECDHH/GBSD
facilities for purposes pertaining to terms and conditions of employment of employees.

The use of MECDHH/GBSD facilities for meetings shall be in non-work areas or where work
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Agreement, Whenever such work rules are to be changed or adopted, they shall be posted on bulletin
boards for seven (7) days before they are to become effective, except in an emergency.
Simultaneously with such posting a copy of same shall be forwarded to MSEA. Upon request by
MSEA, the Executive Director or their designee will meet and consult with MSEA on the proposed
changed or new rules.

ARTICLE 55. WORK STOPPAGE AND SLOWDOWN

Employees within the bargaining unit, MSEA and its officers at all levels, agree that they will
not instigate, promote, sponsor, condone or engage in any work stoppage, sympathy work stoppage
or slowdown.

“Work stoppage” means a concerted failure by emplovees to report for duty, a concerted
absence of employees from work, a concerted stoppage of work, or a concerted slowdown in the full
and faithful performance of duties by a group of employees.

The officers of MSEA, at all levels individually and collectively, agree that it is their
continuing obligation and responsibility to maintain compliance with this Article, including the
remaining at work during any interruption or slowdown of work which may take place.

ARTICLE 56. WORKERS' COMPENSATION

MECDHH/GBSD shall make every possible effort to promptly pay all compensation awards in
accordance with the decisions of the Workers' Compensation Commission. Upon each award of the
Workers' Compensation Commission, interest shall be assessed from the date on which the petition is
filed at a rate of six percent (6%) per year, provided that if the prevailing party at any time requests
and obtains a continuance for a period in excess of thirty (30) days interest will be suspended for the
duration of the continuance. From and after the date of the decree, interest shall be allowed at the
rate of ten percent (10%) per year.

Where an employee has been unable to work for one year, the employee may be terminated
from his or her position. Such termination shall not be considered disciplinary in any way. If the
employee later becomes capable of performing the job duties of the position from which they was
terminated, the employee may return to that position if it is vacant, If that position is filled, unfunded,
or no longer exists, then the employee shall be entitled to be placed in a vacant position or the next
available position if no such vacancy exists in the same classification for which the employee is
qualified, and shall be treated as if on layoff status.

Prior to possible termination after one year on compensation, an employee will receive at least

a ninety (90) day notification of the termination process and, at the same time, will be requested to
provide an updated, current medical report which assesses their ability or tolerance to return to their
last position. Should the medical report indicate potential fitness to return to work in the position
formerly held within six (6) months of the employee's one (1) year date on workers' compensation, the
termination date will be projected ahead to the specified date in the medical report, but in no case, for
a period of more than six (6) months on a “one-time only basis”. The termination date will then
become the date established beyond the one (1) year anniversary and will become the automatic date
of termination unless the employee returns to work able to perform the duties of the job. However,
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their scheduled work time with students. They are required to depart a minimum of 15 minutes after
their scheduled work time with students.
14. Part time staff will attend the all-staff meetings.
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ARTICLE 59. TERM OF AGREEMENT

This Agreement shall be effective from July 1, 2023 through and including June 30, 2025.
Either party shall give 120 days’ written notice of a desire to negotiate a new collective bargaining
agreement or to modify this Agreement.

ARTICLE 60. CERTIFICATIONS

All employees in the bargaining unit have the responsibility to provide proof of certifications and
licenses to MECDHH/GBSD upon request.

IN WITNESS WHEREQF, the parties hereto have caused this Agreement to be

signed by their respective representatives.

MAINE SERVICE EMPLOYEES ASSOCIATION - SEIU, PROFESSIONAL AND
SUPERVISORY BARGAINING UNIT

Date:  12/07/2023

Katherine Duncan, Union Steward
Date:  12/5/2023

Timothy McGuire, Chief Negotiator

MAINE EDUCATIONAL CENTER FOR THE DEAF AND HARD OF
HEARING/GOVERNOR BAXTER SCHOOL FOR THE DEAF

QVQM——\HOP/% /d// /étj) Date:

Karen Hopkins, Executive Director

Date:

Mike Pulsifer



MECDOHH

Appand B
Balary Boale-TOD's, EIFS, P8O, PT, SLP, CT, Social YWorksr Incranss 1015
MSEA Professional Unk Wage Soale Puriod: THRA-BIAL25
Ausignad Step
Grade Work Days T F) s| 4] 5 ] 7 [ E| 0] 0] 1 1 12 12 3] 13 14 19 1?‘ G| 17 18]
Year
Bagze T 2 3 4 5 [ 7 ] 8| 10| " 12 13 14 15 18 17 18 18| 20 n 2 23
BA 1 183 Hourly 28.p4 28.84] 30.05 31,24 I2405) 32.69 24.88 38.09 37.28 38.52 39.74] 38.74 40.82 40,82 4212 42.12 4381 43.81 45.48 48.48| 47.87| 4831 60.79 s2.1
BA 1 183 BWY (Pro) 42102 1,421.02 148039 1,638.11] 1,586.14] 1,655.63 1.718.65| 1,777.02) 185564| 1,607.99| 1968.02| 1,858.02] 2016.08| 2.016.08| 207545| 207545] 2,169.57| 2,158.57| 2200.08| 2200.08| 235073 2423.48| 250238 | 257745
BA 1 183 Anpual Bﬂ,slﬁdﬂlmﬁ 38.400.17 | 40,016.75) 41,577.83) 4315366  44,68223| 46,225.04] 47,752.51| 49,347.70| 50,908.58| 50,904,5p) 52.419.01| 62,418.01| 53,881.73| 53,951.73} 56,122.93| 58,122 99 $8,540.81| 50,540.81| 81,327.08] 53,186, 85,051.88 | 67,013.73
MA 2 183 Houtly 120 .2 3251 33.74 34.83} 38.15 a7.32 28,68 38,79 4007 4218 42.18 43.45 43.46 44,98 44,88 48.41 8.4 47.80| 47,80 49.24| &0.71 52.23 63.80
MA 2 183 BAV (Pra) 184174 1,641.74 1801.78] 1,88247] 172118 1,781.22) 1.639.27( 1,900.63| 150000 201872 207608 207e.00f 2,140.78f 2,%40.76| 2200.14) 2200.14| 2260.58) 2.2m888| 2,355.18| 2,366.18) 2.428.81 249858 257384 | 2850.76
MA 2 183 Annual W.UE&HI40.D!E.H 41,848.24 ] 43,224.20] 44,750.83] 40,311.74}  47,821.13| 40,416.31| 60,577.20| 52,458,81| 54,090, 33| 654,080.23( 55,069, B2| 55,85¢.62] 67,202.54| £7,202,84 30,450.53| 50,450.63] 91,204.04| 81,234.04| 83,071,065 84,069.19| 55,912.08 | 98,919.44
MA+30 3 183 Heurly 33.80 33.804 as.00 36.18 87.77] an.84 30,88/ 41.04] 4228 43.52 4.7 4,72 45.78 46.78| 47.91 47.11 43.95 42.95) 6042 B0.42 51.63 5348 5510 658.78
MA30 3 183 BOW (Pro} 1608511 1,865.11 172448 1,78320| 1881.05] 9,903.93 186366 202201 2,081.39| 2,144.08| 2203.43| 2,200.43| 2,255.55| 2,255.55 232088 232088 2411.50| 2411.90] 248428 248428 2550.79| 2635.56| 271482 2,706.08
MAH30 3 183 Annual 43,2923&|43.2m_m 44,836.60) 46,363.17| 48,387.17 40,502.08|  51,082.05| 52,572.37| 54,118.11| 55.745.658| 57,289.90| 57,280.30| 58,844.34| 58,644.34| 80,342 45| 60,342.45| 62 709.50| 62 700.50 64,690.76| 84,580,760 | 66,620.60| 68,524.38| 70,580.00 | 72,607.40
PHD 4 183 Hourty 3682 35.82 ar10 388 4004} 40.96] 4225 42,504 44.78 48.13 474 4741 48,63 48.53] 40.93 48.93 61.89) £1.88) 53.46 53.45 55.08) 56.70| 56.40 60.18
PHD 4 183 BIW (Pra} 1,765.02  1.785.02 1,827.85| 188018 1987271 2,018.16 2,081.80| 214333 2,20627| 227270| 2,33564| 2,336.64| 2,380.88| 2.390.68| 246012 246012 255862 265862) 283332| 263332 2,712.22) 279360 2077500 296362
PHD 4 183 Annual 45,580.44' 45,080.44 47,525,001 49,144.07| 61,20040] 52.472.20]  54,126.73| 66,726.71| 57,353.08| 59,090.32| 60,728.68) #1.729.58| 62,163.01| 62,182.0¢ 63,883.00| B3,963.00| 88,472.08| 66,472.06] 68,466.23| 68,456.23( 70,620.22| 72.83583| 74814.20 | 77.058.35
BA 1 193 Hourly 83 28.53] 30.09 n=z 3244} 33.47 34.88 36.07| 3728 38.650 39.72| .72 40.90 -40.90| 42.10 42.10| 43.79 43,79 45.10 45.10| 48.45| 47.85 48.28) 50.76
BA 1 193 BV (Pro) 148783  1,487.83 1,660.41| 182230| 188558 1,749.56 1,811.44| 1,874.03] 1,535.01| 2,000.58| 2.003.86] 2,063.86| 2,125.05 2,125.05| 2,187.64| 218784 2276.25| 2275.26] 234351 234351| 241382| 248623| 255082 263764
BA 1 193 Annuul SB.MS.FII 38,843,567 40,570.74| 42,179.69| 43,625.07) 45400.29|  47,007.50| 48,724.87| 50,333,75| 52,015.16| 63,280.40{ 53,880.40| 55,251.41| 55,261.41 | 58.878.57 | 66,878.67| 66,158.60| 50,156.60| 80,931,30| 40,031.30)| 02,760.25| 54,842.02| 88,561,285 | 8A,576.72
MA 2 193 Hourly nzr 31.27 3248 3’72 A 30.13 ar.a 38,565 a7 40,95 42.15 4£2.16] 43.43 43.43 44,83 44,83 48.38 48.38 47.77] 47,77 40 5088 §2.20 E3.77
MA 2 193 BIW (Pro} 1,825.08  1,825,06] 188236 1,762.4| 1814.22| 1.877.50 1,038.85( 200900 206584] 2127.84] 218042 2,2190.42( 2268.48( 225048 231w06| 2,31908| 2410.18| 2410.18| 248248 248246| 255893 283064 27285 276403
MA 2 193 Annual 42,25?.14[ 42,252 14 43,807.00| 45,580.71| 47,160.81| 48.816.08|  50.400.07| 52,007.47| 53,732.70| 56,323.72| 58,550.90| 56,860.90| 58,890.45| 58,650.45] 60,2652 80,285.62| B2,854.08| 52,004.00| 84,543.90| 84,543.90| 86,480.90| 88474.71] 70,628.95 | 72.844.82
MA+30 a 193 Hourly Ay .78 .95 38.17| 3775 38.62 3p.84 41.02| 4222 43.49 44.70 44.70| 45.75 45.75] 47.08| 47.08| 48.93 48,863 50.30 5$0.38 51.81 53.46 507 66.72
MA+30 a 183 BV (Pro} 1,7656.12  1,766.12[ 1817.70| 1,879.58| 188184 2,006.54 2,070,12) 2131.31| 2,193.90( 225008 232254| 2,322.54| 2377.47| 2.377.47| 2446.32) 244832| 2.642.28] 2,542.28) 2,81855| 2,61855| 269710 2778.01| 285136 2847.30
MA30 3 183 Annual 45.&33.03! 46,839.03 47.200.21| 43,860.20| 51,002.88) 52,977.86|  53,623.11| 55,414.13] 57.041.28| 58,764.85| 80,386.02| 60,386.02| 51,814.31| &1,894.31| 63.604.20} 63,804.20| 85,069.20] 66,080.20| 88,082 97| 68,082.17| 70,124.83| 72.20837| 74.38522| 76.827.08
PHD 4 183 Hourly 35.80 35.80| ar.ne 3834 40.02/ 40,64 42.23 43.48 44.75 4E.10) 47.62 47.62| 48.50| 48.50| 48 80) 49.90 51.88 51.86 63.42 5342 §5.02 58,87 £8.97 6.12|
PHD 4 193 BiW {Pro) 1.860.42  1,860.42 182676 199238] 2,070.24 2,927.25| 2,194.33) 228018 2325.53| 239555 2474.40| 2474.40| 2520.12| 2520.12| 2,553.10( 2,553.10| 2.604.01| z69481| 277588 277588 2,858.93| 284470| 303304 312403
PHD 4 183 Annual 4&371.01'48.371.01 50,005.82] 51,301.46| 54.062.85( 55,308.53(  57,052.49{ 58,738.95| 80,464.77| 62,204.30| 64,324.36) 64,354.38| 65,523.10| 85,523.10] 87,420 47| 6742047 70,065.14| 70,085.14| 72,187.10| 72,167,10| 74,332.12| 76,662.08) 75858.95| 81,224.72
Socall VWorker-BA 1 193 Houny 30.28 2028 .52 277 M.04 3.4 35.60 arar w12 40.41 .70 41.70 4283 42.93) 4420 4420 4507 4687 47,35 47.35] 48.77| 5028 &1.74 63,29
Sorall Worker-BA 1 183 B {Pro) 167223 1,672.23 1,88829) 1,70258] 1,780.02| 1,838.47 1,801.14] 196700 200267) 210002 2180.78| 2,188.78| 2,230,78| 2.230.76) 220081 2.200.81| 2388680 238880 248028 2as02e| 283407 261008 263539 2,7609.04
Socall Worker-BA 1 193 Annual 40.878.09' 40,678.08) 42,503.54| 44,277.06| 46.004,00| 47,740.34|  40,420.76| 51,105.41| 52,848.82| 64,600.52( 58,308,17| 56.394.17| 57,090.62 £7,009.52 58,717.08] 65,717.08] 82,1058 62,103.68| 83,008.50| 63,0868.60| 66,885, T0| O7,862.27| B85,808.14| 71,966.08
Soclal Verker-MA 2 185 Hourly 3234 32,84 1 a6 38.65 37.94| 39018 40.48 A1.77| 43.00| 44.27] 44.27| 45.50| 45,59 46.87) 48.87 48.71 481 017 §0.17 51,88 5323 54.83 56.47|
Sovial Worker-MA 2 193 BW {Pra) 1,708,494  1,706.44| 177250 1,836.85| 1,904.82| 1,971.38 2035.05] 20360| 2,170.25| 2,234.23| 2,300.20| 2,300.29( 2.350.13| 2.269.13| 243518 2435.10| 2,531.15| 2531.15| 2.607.08| 2.607.09 2,686.30] 27a555| 284883 2,834.30
Social Worker-MA 2 183 Annual 44.367.47' 44,367 47| 46,085.02| 47,330.74| 49,520.18| 61,256.80| 52,837.21| 54,600.94| 56,426.58 58,080.93| 59,807.48| 59,007.48| 81,597.35| 81,697.35| 82,514,53| 63,314.93| 65,600.92| 65,800.92| 67,704.22| 67,744.22| 60,817.74] 71.812.27| 74,080.84| 78,20173
Sogial Worker-MA+3D 3 193 Hourly 3548 .46 38.72 37.99 20.83| 40.58 41.40] 43.06/ 44.34] 45.66] 48.93| 48.93 48.06/ 48.08| 49.43) 49.43 51.38 .38 6282 5282 54.50] 56.14 §7.82 58.58/
Soclal Worker-MA+30 3 183 BWY {Pro) 184273  1,84273 1,808.10] 1,974.18} 2.058.98| 2,106.57 2,151.44] 2237.70| 2,303.77| 2372.81| 2438.67| 24368.67| 2407.08| 249708| 256a70| 2,566.70| 2660.53| 268853 2,740.62| 2,740.62| 2,832.10| 2.917.07| 3,004.58| 5,004.72
Soclal Warksr-MA+30 3 183 Annual 47.911.I]B| 4791108 48.810.56) 51,328.12) 53,533.84)| 5478134  66,937.62| 58,180.32| 50,007.39| 51,607.76( 63,405.32| 63.405.32| B4,924.02] 64,924.02| 66.786.22| 66,706.22| 69,407.77 60,407.77| 71,490,02| 71,490.02| 73,694.71] T5.843.75| 78,110.08| @045283
Soclal Worker-FHD 4 183 Hougy 37.69 37.58 39.92 40.27 42.00 42.98| 43,89 4585/ 47.00| 48.40 49.75} 48.75 50.94 50.94 52 4 52490 54.46 54.48 56.08 56.08 S7.77] 59.51 61.29 83.13
Social Workur-PHD 4 182 BIW¥ (Pro) 1,853.30  1,063.50 202258 200261 218283 2,233.38 2,280.63] 2,31M.97| 2441.99| 2614.60| 2,504.90| 2584.08| 2,84890| 2s4a00| 2r22Ez| 272282 26820.70| 282070 291459 2,014.68| 3,002.03] 2,08200) 318465 3280.40
Soclal Worker-PHD 4 163 Annual ED.TM.MI 50.795.74 62,667.20| &4.407.60] 35,746.68] 66,088.21|  50,203.74] 61,571.14] 63,4078 85,380.01 67,200.66 87,209.85| 88,819.47| 68,819.47| 70,783.41] 70,703.41] 73.87223 T3,67223| 76,770.42| 75,770.42( 78,062.70| 8024.37| 82,806.20| B5.200.30
BA 1 188 Hourly 28.82 2882 30.02 nAn 2.4 2348 24.85 .08 37.26 39.49, ».mM N 4059/ 40.80 4200 4209 43.78 43.70 46.02 45,09 46.44) 47.64 48.27] 50,75
BA 1 142 BW (Pro) 1,63623 1,638.29 1.600.42| 1,88390| 1.728.80| 1.784.41 1,857.88] 1,82208] 108666| 2051881 2316.78| 2116.78| 2179.84| 2170.64| 224379 2243.72| 2,22359| 2,333.58 2403.80| 240380 2475.71| 2,548.88| 282848 270528
BA 1 188 Anrual 39.542.11'39,949.11 41,611.00| 43,261.36| 44,048.70] 49,654.75|  48,306.12| 49,874,00] 51,624.35| 53,348,868 55,036.30| 55,038.30 56,868.10| 56,688.10 56,336.80| 55,336.09| B0,673.44| 80,673.44| 62.493.65( 62,493.65( B4,386.48] B85,200.51| 88.288.50| 70,357.15
Ma, 2 188 Howly 327 .27 3248 an 2R | 38.12 3730 38.54 38.76 40,94 4214 4214 434 4341 4482 44,62 4B.37 4837 47.78] 47.76 408.20/ 50.87 6219 63.78
MA 2 188 BMV (Pro) 1,686.75  1,668.75 173186 1,797.27| 1.850.74| 1.925.64 156840] 205473 211963| 218239| 2246.68| 2,248.50) 2314.34| 2314.34| 237853 2.378.53| 2471.85| 2,471.05 2,645.11| 254811 262250 270M.17| 278221 2.885.87
MA 2 188 Annual 43.335.53' 4333553 45,022.96| 46,728.84| 48,370.28] 50,088.71| &1,808.53) 53.423.05) 55,110.46| 56,742.27| 58,411.18| 68,411.16| 80,172.78 60,172.76| 61,841.89| 61,841.88| 84,270.83| 64,270.83| 66,196.95( 66,196.95( 68,184.03] 7023048 72,337.38| 7450761
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Appondic
Galary Scule 101¥s, EIFS, PSO, T, 8LV, O, Souisl Worker hcrease 1018
MSEA Professional Unt Wago Scale Period. M EPA-GROY
Axsigned Stop
Urady  Wark Days ] 7 E] 4 K| [ 7 B B 0 10 K K 12 2] 13] 1 (! 4 1 18] 17 |
Yenr
[E7 1 2 El 4 5 4 7 8 ] 10 1 12 13 14 15 16 1 18 10 20 21 22 23
MAI0 a 188 Hourly W 3T samr|  wsis|  ss|  aes ameal MM a2 4348|  44ee|  Adew|  4b74)  duya] 4707 4v0r| aden 48.81 soa8| %038 6188  s345 B0 56.70
MA30 E] 164 W (Pro) | 1,R00 13 1,800.17, 186431 1e2rm| so1104| 2usean|  2rzuzo| 2tenes| 228015 2310m0| 2aEave| 2u20e| z4ssau] 243843) 250904 250804 2607461 2A0746| 280560) PGBGED| 2/EBA| 28de2s|  2934.02| 0207
MAS30 3 188 Annual 48,803.11| 46,603.11 an4/2.01| 50,122 30| 62,310 45| 82.515.76]  +5.903.10| £6,635.00 5k.504 88| 80,205 49| 61,634.30 51,534.30( E,30m 31| 63,209.21| 65,235.00] 66,235.00] 67./54.06| 67.784.06( H1,827.87| BQ627 A7| 71,82272| 74,080.40] 76,30281] 78,591.90
PHD 4 168 Hourly WIW M a7o7|  @83a|  4ooi 4n.93 aozp|  anar|  4ava|  asos|  arsy|  4nav|  dsas|  asap|  agBa)  4pmu|  S186] 5145 GudD| 6340|4601 5665 5839 80.11
PHD 4 168 BW (Fro) | 190893  1,608.13 1976.17| 2049.45| 21286 wis1e0| p2sese| 231712 21858 2aveus| 267002 2625.02) 256474 2584.74) 2650.48] 2Fu056| LrGREt]| 2763p1| 2EaRss| 2,A40.83| 258223 A0/020 511081] 320413
PHD 4 198 Aniul 40,011 30| 4B,511.30 51.300.32| 5312080 | 65449.06) 8772|5814 29| 60 245.08) 67 014 14| 83,881 48] 65,650.46( 65.850.48( 67,203.25( 67,203,251 | 49.149.20] an,149 0] 71,881./0] £1,801.70] F4,017.55] Y417 54| T8,236.07] TA62R21) BURBOG/) B3,307.40
BA 1 203 1oy 28.81 2881 5001 31.21 a2l BAGh 3484] a60s|  aro4|  ssa4s|  aevn|  swro|  4oss|  4css|  4oef  42ue|  a2s0]  4z70|  4ass|  4uss| 4630 4000 48.08 49.50
BA 1 203 5W{Pro) | 1.574.84 1574584 164043 1romgo| 1emon| 1009970 1e0a3s| 187008 203848] 2a0sie| 2tewr| z1000| 2vua0s| zaaes| 2290.87) vomee] 23sa6d| 2,33350| 2ADDE0Q 24UDE0 24751 2b40.88) 262648) 270528
8A 1 208 Annual 4n,540.88] 40,940 65 4285128 44.347.88| 46072 50| 47821.13|  angnz7s| 51,973 36| 62,914.96] 6a.p82.60] 58,412.21| 16,412.21| HB.0R4.82| 58084 87| 68,795.44| 59, 7u5.44] 00,673 44] 60,673 44| 62A03.6h| 62 450.65( 84,340 4A) 6A2DOK1| GRIBUED| 7033715
MA 2 203 Hourly 32s mw| 48| w7 a0l 11 a77e|  uwesa|  anss| 403l 423 anial  4wa0|  4wa0| 4461 44 R as98| asa|  asm]|  anms|  4908|  bogs 52.18 53.74
MA 2 203 BW {Pro) | 1.70B42  1,70842 17r49a| 184270 1807260 16738  voasai]| 210810 247282 2osnes| maozss| 2avars| navzao| asvron| 243098 2A437.46| 25T076| 2433.0h| S007r| Je0eTT| 2660.08) 276070 2HGLTG| 299732
MA 2 203 Anhual 44,4186 44,418.93) 46,148.53} 47,847 16| AnSBE.77| 51,318.38| 52,600 87| 4,758 62} +6,48R.24( 58,560 ne| S0,871.46] 50,871.45] 041,672.08( 81,677 0R| 63,307./1| WI3BT.71| B5,B77.611 66,8//.41| 6/,853.84] 6/,85 74| 60,869.55) /1.8BA.24| T4 MESL) VB30
MA+30 3 203 Hourly a5 RETT TR TH I P | BT ] a2 awo0|  dezo| 4347  aaer|  aaer|  asrs]  awis|  dvos| 4roe|  48.80)  48.80) soar] 5037 61.88] ba44 5504 56,69
MAI30 3 203 BIW [Pra} | 184512 1,846.12 etow| ovsos| vomzd| 2amgs| 217828 224081] 29084n0| 237585| 244184 244104] 2488.40| Paowa0| Zhrird| 25007 267288 26T266] 27EREI] ZTGRRI| 28A1] 297044 300800]  8.08EHD
MA+30 3 203 Annual 47,973.19] 47,973 14 18,6830 51.376.40] 53,618 75| vatnar|  56,562.20] 5R20s B¢ | U0,506.48( 61,772.13( Gu 482, 75| B3,482.75] 64,984.20] 64,884 20| FE,665.06) 16,666.95) 69.18A.00| B9,488.001 /1,L75.68] /1.5r3.bB| V3,720 10| V6,830.41| 7B710.38| AO.SNEG O
PHD 4 203 Hourly 3§78 35789 3708 3832 4000|4092 423 asan| aavs| 4mcs|  4736|  avas|  4san|  4d848|  apss|  4sas| w184 184 5339 Lawe| s4sn] basd 58,34 60.04
PR 4 203 P (Pra}y | 195583  1,956.83 202557 2.00454| 2,185.07] »73834| zansee] 2375.08] s4s478| 2518.40) 2688.14) 28814| 2e40.368) 264v.38| 272007 2,77607| 263301 2301 ZHIBOG| 2H18.00| Y00554| ACEGTO| 31BBNA|  ,26423
PHD 4 209 Annual 50,851.58] $0.851.58 52,664.83| 54,457.93) 59,836.91| b 1ad.6¢| _ 69,97A.7] u1,751.23] 63,564 48) 66,470.48] 6/,701.71) 67.291.71| 68.683.97| 86.483.33) 70,A/7.63) T0.87/.05| 13556.24] 75,640.24| 7.667.68| /5,867.80] /A, 144.01) B0ARS 5] 62,802.95] 86,390.07
Fam /Yy,
ion Hepkine Tim Meguire Crate:
MECUHH MBEA
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Appandix 8

Sulary Boale-TOD's, EIFS, PBO, FT, SLP, OT, Soclal Worksr Increata 1,016

MSEA Professional LintWiage Scale Porlod: THIZS-QI2024

Assigned Sip
Gmde  WaorkDays T 2 E 7 5 g 7 3 g 0] 10| [ ] 12] 12 73] 1a[ 18] ] 18] 18 17 18]
Year

Base 1 2 3 4 5 8§ 7 8 9 10 1 12] 13 1 15 8 17 18 19 20 21 2 2
BA 1 183 Howly 2842 2842 20e0| a078]  31ee|  asae 3437 3666 3673 ares| awa6| seas|  a0a1]  4031|  #1se]  aiso|  asae|  asae|  ss7e|  ssve|  avaz|  asse 50.04 5154
BA 1 183 BW(Pro) | 140002  1.400.02 1450.61) 1518.38) 1,57561| 163530|  1.8ea15| 1,751.66| 1,800.48( 1,680.04( 1,020.00] 1820.08| 1906.28| 1986.20] 204478 204478| 2,12887| 212867 2.266.18| 2255.10| 2220.88| 238858| 248540| 236
BA 1 183 Annual 38,400.45] 28,400.45 97.621.35) 39425.37) 40,962.18] 42.517.68]  44,021.90| 45,542.80( 47.045.07 | 5,678.42| 50,166.24] 50,155.24| 61,642.36| 51,84.30| 53,164.27| 53,164.27| £5,203.53| 55,203.59| 58,680.00| 50,860:90| @0,420.75| €2.233.28| 64,100,357 | 5502338
MA 2 183 Houly 3083 30.83 1203 3324l a4y  ase 3678]  3e01| 3821 4037 4188  a1ss|  aze1|  4ze1|  aec0| ¢s00| asz2|  as7|  4n0|  av0|  sss|  smss 51.48 53.01
MA 2 183 BW(Pro) | 161808 151890 1678.1| 1837.00{ 1,805.75| 1764.00|  1,81200| 1672641 1831.60| 1,000.68{ 2,047.38) 2047.38| 2.100.13| 2109.13| 2167.e2| 2987.62| 228277| 229277| 230036| 232035| 236096 zee1e8| 253561 | 2erve7
MA 2 183 Anmal 39,482.67| 3940297 41,030.78( 42,505.48] 44.080.49 45,627.30|  47,114.41) 48,896.024 60,223.84| 61.710.05] 53,.281.66| 63,231.85| 54,857.26| 64,837.28| 58,350.17| 58,358.17| 58,671.05 58,571.05] 80,329.10| £0,320.10| £2,138.97| 84.005.14| 582323 | a7 000,03
MA+3D 3 183 Howly B 3830 3498| ese| arz|  sen7 %027  4043] 4182|4267  A408|  4408| as0|  asq0|  4sa1]  4eaq|  de2a|  as2s|  anes|  sees]  s117|  e2m 5428 §6.91
Mas+an 3 183 BW(Pre) | 164050 1640.60 1800.00| 175085 1539.54| 1276.79]  1.00484| 10a213] 208083 211238| 217087] 2170.87| 222220| 220000 228657| 220857| 237628| 237628 2447.55| 244755 252007 250880| 267450 | 275474
Ma+30 3 183 Anwual | 42,863.08] 42,653.08 44.173.09) 45,676.00) 47.672.000 40.770.52)  50,308.33| 51,785.44] 53.316.26| 54,821.75| 5644266 56,442.66| 57,777.67| 57,777.57| 59,460.68| 59,450.00] 61,782.76| 61,762 78| £3.896.24| 63,636.24 65,505 22) e7.611.86| v 5703 | T1623.14
PHD 4 183 Houry 3620 3520 355 aren| 3masf 4038 4163 4288)  4412] 4545  as7a| 487t  everf  are1] 4948  4sqef 6142|5142 s2e8|  s2es|  sazal  sses 57.54 5927
PHD 4 163 BW(Pra} | 1,738.03 1,738.99 1B0084; 186226| 1843.55 180834| 206103 211168| 217367| 2299.12| 2,501.12| 2301.12| 2,366.55] 2355,55| 2423.76| 242078 2518.84[ 251884] 250440 268440 267223 276240 223987 22002
PHD 4 183 Annusl | 4521228] 4521228 45,624.43) 48,418.60| 60,532.41( 51,806.75|  53,326.83| 54,803.18| 58,515.33 50,217.08| 50,2024 58.629.24| 61,244.34( 61,2¢4.34 63.017.73| 63,017.73( £5.489.73 65.482.73 67.454.41| 67,454.41 | 60.470.05) 71.662.30| 73.700.28 | 75,920.54
BA 1 193 Hourly 2840 2840 2050 3078|3198 3947 3435  3663] 387y 57e3 @013 3813|4020 4020|4148 4148|4314 434 4403 a443]  as7|  arma 4855 50.01
BA 1 193 BW(Pre) | 147588 147569 1697.35| 1,585.33| 1660.67| 1723.70|  1784.67| 184833 1607.00| 167102| 2083.38] 208938 208365 200366 216631| 2156.31| 224163 2241630 230808| 230808| 2976.16| 244048 252297 258888
BA 1 193 Anrwsl | 38,368.05] 36,968.05 30,671.17) 41,556.40| 43177.41( 44.816.15|  40:401.43) 4B,004.60 40,500.00| £1,248.45| 52,857.30| 52,867.28| 54,434.50( 54,434.99| 68,020.00| 85,038.00( 58,262.36 68,282.38] 60,050.04| 60,030.54{ n1.531.77| 6amee. 72| eEE67.32 | 6766624
MA 2 193 Houry 08 0H 3201 2328 3440 3680 3876 aves| 3aus| 4005 4183|4153  4278| 4zve| 4ne7| 4ae7| 4670  4570f  47.07|  av07|  4nam| 40 5143 52.68
MA 2 193 BW(Pro} | 160107 1,801.07 186341 172844] TBTAY| 184078 101004 1.97278] 208810| 200820| 2158.05| 246806 2222.13| 220313 228470| 2284.79| 237484 237484} 244677| 244577 261045 2esaTe| 287288 276274
MA 2 192 Annusl e 42.245,00] 44,857.40| 40AT272( 48,003.68)  46,661.16( 51,347.70] 52,638.62( 54,606.13| 68,109:26| 58,100.26| 57,601.43( 57,801.43| 50.404.66] 69,404 85| 41,797.90| £1.727.00] 82.800.14| 62.590.14] w6 .467.03| 87.4a2 78| so 48888 | 7167126
MA+30 3 193 Hourly 3328 3328 3445 3684 a7M8|  3mos 3026  4041]  4160] 4285  44od| 4404 4508 a508] 4638|438  4020] 4p20|  ames|  sces|  see|  s2er 54.25 55.88
MA30 3 193 BW (P} | 172918 1,720.18 1.70054| 1851.87| 18a2e5| 1877.18|  2,03053| 2000.80| 219147| 2226.66| 2288.22| 2268.22| 2.342.34| 234234| 24106| 2410.16| 250471 250471 257e85| 257085 285724| 272898 201907 20384
MA+30 3 193 Annual | 44.856.65] 44.950.65 46,501.78| 46,147.08| 50,248.96 51400.78|  53.027.69 54,606.20| 56,168.31 | 57,800.49| 60,403.62| 50,405 62| 50,900.80| 60,900.80| 62,664.24] 62,684.24| 65,122.30| 85,122.96| 67,076.03| 67,076.03| 89,088.31| 71.960.96| 73.205.78| 7540466
PHD 4 193 Houry 3627 327 3653 9778 am4a| 4039 4181 4284|  adoo| as4z] ees2| 4692| avve| ar7e| 47| a917|  5110]  s1i10]  sees|  s2ms|  se21|  smea 5751 6223
PHD 4 193 BW({Pro) | 183253 1,83289 1863.20| 106292| 20451 209681  2,161.80) 2275.00| 2201.16| 236015 2437.83) 2437.83| 248288 2482.88| 2554.77| 2.55477| 265498| 285488| 273464| 278484| 251668| 200148] zess21| aerras
PHD 4 193 Annual | 47,856.17] 47,858.17 40,355.49| 51,005.92| 53,262.00| 64.481.16|  56,200.36) 57,870.80| $0.570.22] 51,362.93| 63,389.67| 53,383.51| 84,554.87| 64,554 87| 66,424.11 69,424.11| 60,020 .80| 80,020.88 71.400.58| 71,100.50] 73.233.62| 7E.43083) 77.mea5| a002438
Socall Worker-BA 1 183 Houty 2081 28 a106) 2220|3354 2482 as0s| sral| a8s4|  20.82| 4108|4108 4230 4230  4a88|  s366| 4620] 4520]  ames| ases| 4so0s| 4nae 50.07) 5250
Bocall Worker-BA 1 183 BWi{Pro) | 154800 1,540.00 161408 1677601 174208 180033  1.873,08| 1.098.02| 200253 208888 219476 213476) 2157.76| 2197.78| 228287 220287 2,353.20| 235330 242380 2420.00| 240682| zeTiE| 2eem08| 272042
Socall Worker-BA 1 183 Annusl | 40,273.08| 40,270.88 41,900.151 42,822,721 46.M14.61( 47,04270)  48,699.27| 6040027 | 52,086.83| £3,703,62 55.500.82| 85,602.62| 67,142.38| 87,142.38) 6B,BI4.57| 50,694.67) 61,166.70 84,185.79) 88,021.37| 63,021,357 | 64,01202| me8s0.30| esees18| 7093112
Boclal Worker-MA 2 183 Houry 236 3228 ass1| 48| seq1|  3rae 2680 3088|4115 4238| 4981|4881 4492  aasp| 4ma7| 4md7|  4700] aree| 4043]  4sas|  s0m|  s2ae 54.02 55.84
Soclal Worker-MA 2 183 BW({Pro) | 188222 168122 1746311 161278) 1,676.48| 104224 200506 207241| 2130.18| 2201.21( 2280.20| 226529 2,334.12( 2334.12| 239930 2,30020| 24e374| 249a74| 256655 266068 264581| 272408 2acers| 2eo02
Soclal Worker-MA 2 193 Annual | 43,714.70] 43,711.79 45.403.98) 47.131.75| 48,780.35 50,498.93|  52,154.89 52,882.70 55,592.69| 57,231.46| 58,920.63| 56,023.63| B0,657.04| 60,857 04| 62,370.24| 62,370.24| B4,637.36| 64,837.38 65,762 48| 66,782 48| 80,785 05] 7o 84068| 72075.01| 7516428
Bocial Worker-MA+30 8 183 Houry 2494 3484 3a.18| 37.43| =mp4| 3095 4070  4243] 4388|4488 4824| 4624| 47as| 4735|4870 amv0| soe2| o soe2|  e213]  s2a3|  samo|  sem £6.97) 56.68
Social Worker-MA+30 3 183 BW(Pro) | 1,81550 1,81550 16870.50| 1944.08) 200867 207684 211285 220464| 220072 2337.84| 240263) 240263 2400.18| 2.460.18| 2530.74| 2530.74| 2e3008| z63008| 270008 2708.08| 270025 287308 zecots| 30428
Boaial Worker-MA+30 3 103 Annual | 47,203.03] 47.208.09 4.877.40| 50,660.68| 5274270 53,071.76  55,110.88) 57,320:51) 59,012.70] 80,776.12] 62.458.30| 62,466.30 63,064.55) 62,964,65| 65,790.23| 65.799.23| 68,382.04| 65,362.04| 70,433.52| 70,493 52| 72,546.61| 7472201| 7e.08458| 7827353
Sockl Worker-PHD 4 103 Howly 7B 304 sa3s| =mes| 4138|4215 24| 97| 4830] 4780) 4001| 4e01| 608 o8| 163 s1es|  saes| saes| ssos|  es28|  sese]  sees £0.39 8220
Boclal Worker-PHD 4 193 BW(Pro) | 102443 182442 198268 205188| 2160.28| 220098  2,246.83| 2.396.01| 240590 247780 2546.78| 2546.78| 2,607.78| ze07.78| 2ee250| 2epase| z7er.es| 2787.88| 2e71.52| 287162| zpsrer| agesds| sasmrs| sz
Becil Worker-PHD 4 199 Annuml | 60,03521] 60,036.24 $1810.05) 63,002.74) 8580727 57,210.08)  58,417.48) 60,750.74] 62,553.46) 04,422.07| €8.216.40) 66,218.4D| 87,86243| 6760242 £8,747.20) £9,747.20| 7248406 | 72.984.96| 74,060.63| 74,850.53( 78,890.30| 70.20828( 81.68247| B4.020.04
BA 1 198 Houry 2838  28.39) 2068 3075 ores| aate 3434 ase2|  aro|  avez|  se2] w042 4028 4028 4147|4147  asaa|  aaq3|  ada2|  ssaz|  asiel  azas 46,64 50.00
BA 1 198 BW(Fro) | 161383 1,513.58 1670.77) 1828.31| 170836 1,787.80)  1.63043| 1,80367| 1.85821| 202168| 208550| 200550( 2147.33| 2,147.33| 221067 221087| z20011| 220011 2ep.08| 208008 242012} 281230 2sa787| zess a0
BA 1 198 Anrual | 38,351.83] 39.351.82 40,856,06) 42622.02| 44,264.62| 45,065.27|  47,601.25 40,285.47| 50,851.43| 6256047 | 54,272 06| 54.222.06 55,890.84| 55,830.84) 67474.87| 57.474.87| 59,776.79| 59,7878 | 81.670.10| 61,570.10| 83.417.20] €5.310.72| 67 270.31| em.pE7em
MA 2 188 Houly 3080 30.80) %200| 3az2z2| 3438 350 3675 arsef 3947|4093 4152|462 az77| 4277  4388| 4398| 4580 4see|  av.08|  avos|  spar]  anez 51.42 5298
MA 2 198 BW(Pr) | 184212 164212 1.708.06| 1.77071) 1,633.24| 180758}  1.850.02| 202437) 2088.31| 2150.44| 221338) 2213.38| 2,260.14| 2.260.14| 2,343.38) 2343.38) 2436.42| 243542 2500.28| 2500.40| 258374 2es128| z7aros| ez
MA 2 198 Ansusl | 42,695.10] 42,696.10 44,957.60) 46,038.38) 47.654.32) 49,326.81)  50,934.51| 52,833,556/ 64,206.02| 55.903.71| 57,547.96| 57,547.95| 50,282.63| 59,282,53) 60.927.76) 60,627.76| 63,321.01| 63,221.01 | 65.220.64 | 66,220.84| 07,177.27] em,10250( 71.288.37| 73.408.42




MECGDHH

Appendix B
Salary Scale-TOD's, EIFS, PSO, PT, 5L, T, Sockal Worket Incresse 1015
MSEA Professfonal Unit Wage Scale Period: FARB-ERRA
Asalgnd Step_
Grade Work Duys 1 2] 3 4 5 6] 1 [] o] D) 10 L 1 | 12 3] 13| 14 14 15| 8| 17 18|
Year
Base 1 2 El 4 5 i ! ] u | n 17 1 L] 15 (1 1| 8 19) 20 2 2 23
MAHD a 198 Houwly 32327 3% saa0l  wweal  arwl 3804 asp4l 4040|4160 4284  daps|  44ns|  4s07|  asuy|  4sar|  46av|  48.19]  4BaB]  deed4| 44| B3] sASS 5424 66.87
MAS30 4 198 BW (Pro) | 177352  1./7452 103676 1evans| 1| vozvas| 200182 71sa66| 2a10e0| z2ssus| paeeee] 204688 Panzao| 2aozac| 2a718s| 2a4r18u] use8n3| 2568.83] 2845.00| 2646.00| 2/PHAH] LOT4)  280135) 287008
MA#30 1 198 Annal 45,111.44| 48,111.44 47,756.67| anam16a) 5145730 s 2480 54a38730] shens0r) 67 830.20] 56,3¢4.07] 61,019.10) 51.019.10( 62402 37| 62,46 37| A4.271.07] 64,271.02| 66,707.17| 66,792.17| 65, ruS.53) 6A, 78 93| FOREQ.AZ] /AWE561) TEI75E| f74u0.44
PHD L] 148 Huudy EPI Y wsz| sty war|  aar asaf 4282  save|  asa1|  aner|  aser|  arvv|  arer| 49qn] a9ds| S10R] 5108 Goed 5281 5410 shen 57.40 50.22
PHN 4 165 AW {Fro) | 187403  1,B/883 494696 201425 2.4n5.14| 2149.85 2.21733| 2028288 2asnw1| 242067 2a8r.70| 248770 2vac.54| 254854 262028] vep0za| 272m0v| 2,723.07] 2804v6| 240476 2888901 PO7LA/  d00488)  3,150.78)
PHL) a 185 Annual 40,876 13| 48,878.13 50,621.00| 2,344 52| s450m 67| 55,888.29)  57.850.63| 58,354 77| 61,007.67| 02,937 37| 64, te0.26] 64,080.76( 66.210.10( 66.210.10| 88,127 24| 68,1272 70.798./0 /0,/09.70] ¥2,970.09] £2902389) F5,11140) 77564 14| TUGBG.EB) £2.076.25
A 1 205 Hourly B39 2838 ws7| el maa| g 3433]  aebt ses|  arw|  awn|  asn|  do2r|  any|  man|  aras|  a2ov]|  azmv|  auss]  aasa| 4483 ana 47.35 48.77
na 1 703 W {Pro) | 156137 1,651.37 181618} +oanzu| 1,74683) 181208  1878t0] 18a101) 2005141 200210 21a7.64| 213708 220102 rrvro2| 220u84( 220584 2200.41| 2289.11| 2,360.08] 2309.08] 2A1Z) AH1PAD)  AGB7ET)  2EBH30
na 1 205 Annual 40,335 53] 40,336.69 42.02007) 4360757 45,301 63| 4719441 4078103 50,406 36} 42,132.57| 53.874.48] 55,578 53] 88,578 03] 67,206.47| H7.796.42| 58,811.76( 4A,911.76| 50.776.79| 58,776.70] 61,570 10] 61,5/0.10] 63417 20| BHAMA.FP| 67,279.01) 6929760
MA 7 203 Huurly 3080 30RO 3z00| @ 388 90.58 |l wav]  mas| 4022l ms1|  ms1] dpwe|  azs|  aseS|  4ags| 4567 45U AT arob]  4Bdul 4e@ 141 52.95
WA 2 209 WW{Pro) | 16RA17 186317 174871| 181497] 1eraar| 19481 2o07o0| 200408| 214062) 220300] 228872 vosare| sEavae| smaras| 240188 2a0188( 24mea1] v4ee1| 2hr120| 25T 284033 272/ 7|  2An962) 289391
MA ? 203 Annual 43,762.49] 43,762.49 45,086.53| 47,108.39] 48 050 93 5065098 1220785 53,940 88| 45,6ti3.44| 67,301.27| 58,888.65) 60,080 64| 60,795.61( 00,764 01| B2450.05( 67,450.06( 64.904.04] 84,904.05] 96,841.17| ©6,851.17| 60658 /0| FO922 40 ANE0OT| 75,241 5B
MA+a0 3 203 Houry M6 AING 4| useal  svas|  38.09) sazal  a0s| 158 4283]  4am1|  aa01| 4608|4508  au3s|  asas|  4BM8|  4MR|  4es2]  desr]  HLN 5265 5423 55,85
MA+30 3 205 BW{Pw) | 1817.88 1RT/BH qua208| 100678 2uove| 2ommss|  2amn| 2zo7s0] 227002 2ae0rs| vaosce| 240566] 248246) 240746) 2533 /6| 253378 2euais| Jeunas| 2,126 2FRS| 27841 287/37)  2E0a64) 306050
A+30 3 204 Annual 47,264 73| 4726423 48,945 15| 50,6516.16] 62,894 B3| b4,042.02) 56, 747.08| 57,304.65| 50,0A0.74| B0.A50.24] 67,544 58| 52,544.58] 64,073 B3| B4,020.83( BHBYLT8( 6b.8/1.TA| Ma481.U7( G1401.07| Y0515 B4 V0515 B4) F2E31.02) FABI0IG) TTOH45| 7B.30R20
By 4 203 Hourly W|IE A6 su5t)  arve]  aesr) 40 atna|  azer|  aao7y  4ndb|  4ues|  asee|  ars6| 4706 4pa4 siof|  s1o7] el szen|  s4a8 5820
PHD 4 203 BW (Pro} | 1926.98 1928509 ran5e4| 2oease| 216067| 220028)  z27277| 23300h| vdo8.66| 248118| 2Sense) 254988| 261021 261021) 280578 278144 2./00.04( 2,804.80] 2874.88] 2,981.12 3,235.70
PlR 4 203 At 0.08[ 50.100.08 £1,686.63) 52.653.13] nei.pot an] 57305 sl 49,091.60] 60,838.65| 62,6 10] 84,610.80) BHARY 2b) 66.297.95) G/,Aet.a5| 67,865 55) 69,830.47) 7] r2bo0 o) 72.600.69) 74,746.78) 74.726.18] regeo.1v] 84,126.14)

Toate Titn Meguire Date
MECOHH MSEA



MECCHH

Appondx A
MOEA Frelssaional Unh Wag Sothe Inorcass 1,648
Pored: TNIZ3-63024
Assignad Blap
Gemds  Work Duys [T 1 2 a 4 5 [ ? [} a8 1a " 12 13 14 13 16 17 18 19 F) E| 23
Educational Audlajoglst 26 193 Haury N7 ney a4 24,09 .56 Bm 40.18] 4207] 4373 4548 47.25) 4814 .14 5114 .18 53,95 523 s6.20) 5748 wa| s snmm 6262,
Ecucational Audiclogiat k-] 153 BIWY (Pra) 166193 186125 1,740.14| 181278 1,888.77| 2,001 85| 208589 2,100.4| 2277314 2382211 243533 23358 255458 2p3574 2THOT 270197 187246 2AT2 45 2987.34 2967.34] A0resT| 3189.37| S20435
Ecucational Audivlegiot 28 193 Annual ﬂ.lﬂ.?ll 43,1851 d45,243.88] 4713170 29.360.88] 52.048.01 | 5425875 | 5533950 | W101.74 | 81417.35 | EAZ9BE 06.302.45 BA.393.45 | SB.DA5.19 GI.040.1P | HHBILIE 71,017.16 T4,653.82 AR T7.570.93 TTETOLS | BOAH 0B 82,407.12 | 8487395

Educationn] Audlnleglat-PHD 28 183 Hourly 1) 3388 35,50 3590
Educationa) Audinlogia -PHD 28 103 BW (Pra) 1.761.04 1.78104 1,84455)  1921.5)
Eduzatianal Audilogt-FHD 28 183 Anrusl 45,?“' 4378804 47,958, 48,555.67 |

40.84 4257 44.50¢ 4482 48,19 50.09) 208 5200 Sd.18 18| 5834 5654 58.80 Sa.80| B0.B4 B0.54) 8277 84,55 BES58
Zoiars| 212168 221201 2730 21861 2,503.54| 250270 27048 170601| 281508 2s1508| 290760 292789 3,044.78 2044751 3,180.58 3,186.55] 3.261.53 335043  d4f021
SASTE1| GEIT0.88| S7512.16| 60,240.83| 8028370 8510240 6757028 TOST.08 TOIT70B| 7318213 TAIBIB| T IQA4  7E119.34) 7618453 70,1648 82,331.22 8221132 84801.17| S7TIME20|  BeMSE.50

Cosrdinpter E] 203 Hourly 284 X284 3420 15.407|
Coordinator* s 203 BV (Pre} 1700 178404 1,268.99| 1.560.48)
Cospdinater 25 R03 Annunst “Juﬂl 4838411 SB500.75] 3067184

32 28.23 41.47| 4317 Ad B8 48,02 4b.48| L 50.39| 241 =4 5 8451 56,058 808 885 50,58 [h B2.54 .42
20500 2,143.40| 224059 235047 248088 254817 204828 f ] 276421| 2,804 206435 20753  2.07808) 300811 200011 3,222.03 322203 33iam| 341028|  3.520.80|
Nrzm| 56726.33| SEARTT| W10 @nFaacal go2E2e0| e8NS T1,008.41 7160041 | TAGITD TAMTATE| TTASLTd TT.ARLTS) ELE5086 8039083 8 S3TTAEG; MIMALT| BO.A74.00 | 9134090

Infarmation Syetem Support Bpeclalist an 200 Hourly I'-.l 8 ELT- 39,90 48.97 47.98| 4030 S0.80
Information Systsm Support Speclalist 26 250 BN (Pro) 220229 220229 318701 3,356.58| 345758 1.561.20)
Imormation Systam Suppert Speciaiet 20 260 Anudl | 726954 5778pasl E12217) e7z7poe| momeess  enmency|

“Up b fiva (5) wark days may ba addad at
tha clacrstion of the Exocutive Dinects”
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16



W3 383 BEM g%

Incraana 10180
Patiod: TH24-B008
Eata 4 2 3 4 5 [ 7 a E) 0 1 12 13 “ 15 16 7 » 19
Howly 1347 18.47| 022 20.19] 20951 zZ08] n.on 2309 24,00 25.67| 8.4 2.0 20.H| 2043 201 30.20 30.30] s .54 nr
Eamaidy 14774 T 47754 15793 161507 187822 176366 1ans] 1m4m| 150021 200073 2iM0s| 2102 224112 233040 23304] 242387 242380 25045 25M45| 28027
Al 3842304 3042384 39,088, HeT7| Mdeseez| 4585626 FaerR| 4570210| 5174551 Sugiaes| mas12s| sezesnz $6,258.12] 8036144 BOSH 44| BADIST  BANTEI| ESSMES  OFSLES| &, 78
Hiowrly 824 1824] 88| 17.43) 1815} 18.55) 1.5 2.3 21.67| .94 2m 23653 23,68| 2438 2438 553 =53 BE) E L 27.54
Bivwakdy 129920 1, 20920| 1;4487]  13M.20) 1451.88| 1507.88| 15E746{ 142400] 1687 175311 1.826.48) 150440 1504401 150748 198748 o448 204248 298 202178 220298
Auml ATTe20 3377920 493147 3824020 3774826| DD20408| MOT4E18 4222400) 408203| 455680.01| Ar4m08| 4825430 4925430] 145408 5116430 5)056ER S30PE6E| 5510508 S31E568| 5727608
Howty 18.18 18.18) 10.77 17.80} 1819 10.53| 190 A 21.23) 22,33 AT 2288 2.8 18 4.8 s T 2087 21|
B P} 129433 1243 1301421 17686 145510 151428 167284| 183408 seme|  (TS10| MM 1ei0ed 1 gioms]|  1EEEiE 190518 2007 2068738 244058 25458 2ama0
Asrumd A5 N2 MATO] WWT.00| TANTO| IR MOMM| 240040 4418830 40000 FTTEE| mETEEL  4087E B3NS G186 375110 E37EE| e 59,0711
Howrly 14.88 14,89 1918 168 1845} 1713 1783 1854 1991 20.10| 2003 2. 2,78 200 2| 12850 23,00 M 29.58
B Pro) THTT TTATT, 001,854 34,78 Lt 044 40571 was 1,019.10  1,C00.83| 1,15435H 1,14083 114083 119696  1,19008] 124874 124574 129713  1,04B.13
Anmul 2014405  20,144.05| 2084058] 2,704.30| 2295185 2351532| 448082| 25451.71| 2040853 2758343 mryri| 2980566 202586 M2 NINE| 0820 32.380.29) 1,729.05| 35077.94
Haourty 15.18 15.18| 15,700 18.33 18.87| 17.65) 1834 19.08] 19.82 2001 A ne 22.29] 20 2319 2412 24.12) 25,00 B0
B (Proj 302.10 802.10] 8311 G5, 1 o1.70] 1,008 24/ 1,040.42 1,088.22 1,43 A3 1.1768.62 1,176.82] 1,240 1.2M.3 1273.07 1,273.07| 1.324.50| 1,376.40
Anmal 2085452 2005452 &I 2a470| 2320242 2422870 251708 e8| 2720700 MAee| Bozn| sz 30562.20 3183103 3183205 3308978 33,0097 SANA2|  35,750.42
Houty 1877 16.77| 17.48) 18.98) 10.61, 18.12 19,87 20,88 2 45 25 23201 24.12 249 23.10 25100 2.9 28.00| ZT.A4| 284
BV (Proj 38515 Ba5.15] 521.50] 5862 20820 1,009 45 1,643.10| 100143  1,13218] 117788 1a2M85 127380 1,273.80] 18504 122804 1.377.01 1377.09] AR 74| 1.488.00
Anrl 2201981 z3012.m 23661.11] 2495025| 288m022] 2B248.77| Z7XMES| a0a7T8| 2043594 082006 Masesea] B 11309 MASI0G  MA5105] 0235 ISEI23S| 3725118 W.251.18| 18,713.90
Howdy 1544 1514} 1574} 10.47] 17.18 17.89) 1883 19.40) 2020 05 a4 .85 22.85] 0 23,601 2401 24481 2504 2534 29
B (Pro) B848.05 B48.05] 881.58| @ &) 5118 1,002.08| 1£4.00 10061 1,131.12 1,1760.86/ 1.220.80| 1.270.47 1,279.47| 133280 130250 130917 1,280.17| 144713 144016 150589
Al 2208037 2204537 2013 DEE3| 400.5| 200M| 1188 024152 2| 2086040| 93000 sn2emn 26818 MMM MEpadS| 3011841 11841 FEEH NEhe| W78
Hourly 1480 14,90} 15.80] $0.09 10.00 17,22 178 1008 19.41 20,18 2088 1., 1.8 212 2280 235,80 290 2434 ol 258
Bimmalily 1.i62a2 119202 12728 1,382 13468 130827 14man| 148409 15%84 1s629] 18722 1.eEm 1,748.81 1048 1 m4sa]|  08TE0  1eaTS0| tes3M2 1 98s2] 204308
Al P24z 3096742 2B NACM| 3470013 3001707 STAD8| BpeTie| 40Mnid] 41 e70e8] om0n2] ea1s WATIR| 4710082 710032| 4000540 4aCEmd0| B9,04882 M O4AkX| 5308588
Hourly 18.08 18.68] 2048 2124 22.15) 2347| 23.98| 24,99/ 26.24) 7.24) 2.2 2846 10.48 E 1 -] .82 E1F. <) .83 342 Iz 4.8
Blwnehly 157284 157284 100450 1,800 177679 1.843.03) 131857 1999.14] 20802 21749 2205 2.7a42 2,356 42| 2/44900 244090| 254543 2348.43| 264958 e85 275430
Armml 408304 4085354 A2APEAB| MA0742| 48,000.38| 4700753 40008 $1977.74) SaETA52| 5606451 memas| @128702 ¢i2evoz| exesdon  sasedan| paz0723 8620723 84048 E3.806.45| 71,811.50
1
utHoptls 12/R3
Karan Tim Moguirs Duln
MECDHH MEBEA
amounts an 8 houry w1 b4y, mecapt for Ed Tacks which ase hessd on 7.3 hours par day
“The hour. par dey rity 'vary bevad on the nesis of MEGDHH/GBED




MECOHH
Appardk A
MIEA Suppin Sanicss Link Wage Coule

Assigrad

tirade Work Dy
Accounbart I Eal 760
Aecountant Il 4] 20
Acoountant Il E3l 260
Aczoums Payable Generist 16 200
Accounts Payabls Gensraliet 1® #0
Accounts Pryabla Ganerabst 1% 280
Adminkitratiee Aslstant 16 2680
Adminktratie Axshtant 1€ 250
Admiitratve Asslstant 16 750
Ed Tech| 12 58
Ed Tachl 1z ]
Ed Techl 12 L]
Ed Tachll 14 1
Ed Techll L) .
Ed Tachll 14 w
Fa Tach il 17 >
FdTechll 17 1m
Fd Tech Bl 17 o

Froit Pusk Rescmpionist 14 780(f bm)

Front Desk Racapfionit 14 260 (7 tma)

it Dk R plonnd 14 o (Tt
Maintanance Mechank 1? 280
Maiirtanance Machank 17 20
Maimunance Mechanic ? 260
Miaiisnance Supervhor 1 260
Malnhnanca Supsrdsor L] 780
Superviadr 1n 2m

whhEr
Mpas

1459
117440
e A0

E] €
19.89) 7260
1.501.201 144
41,371.20) ATAH 4y
1717] 19.30)
1,3¢410) 1,594.00
HLHB 40,144.00)
1724 18.7]
1.3/8.20] 154860}
3, 85920 40,289.60)
1550 1159
2244
2138255 24,40110)
12.00) 18,07
/ 25380
22003 24,501 0al
181 1958
1 DAL
24501 48 MRRAILE|
12 1835
8 64 102740
23,830.83| 26.71¢40)
15.84
176720
I25470
20
167440
435M40

2358
128 40}
404640
20,0
41,500.00
2043
153040
1804

18.27|

1478
$01.37|
2577555

20.37|
1,073.30]
27,957 83|
1313

10018
20418

2424
1,560
4056040
.15
A3, 1h0 80|
20.52)
1,63 20)
A319.50|
o

26,104 1|

2154
1,727 21
0721

7155
1,740.00}
Al ;240,00

19.80|
10452
2717660

FLikl]
107213
FH.40)

21.88]
1,140 29)
MBS

2074
1,181.44
20,14/744)

2254
1842 40
48542 490

2145
1,43284
2045985

183
113825
30.142.10

=t

1,254, 74
SEEA R

2281
126048
22,40

i

2B
1,208.22
36153

2413
1,005 45
A9041 204

2345
13320
14320

205
1,788
4540850

A7
2ATR

-
3104
24632
456120

2819
5435040

AT
211760
D516

M3
12/60
n2

2472
1,304 54}
3,82620|

2074
1,411 161
26, /U5

Atz

e
AR
M






